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JOB   ADVERTISEMENT – 21ST MAY 2026                                                                                 
About AWYAD
African Women and Youth Action for Development (AWYAD) envision a society where all women and youth particularly the vulnerable and marginalized are free from inequality, violence, and discrimination and are empowered to actively participate in development. Founded in 2010, AWYAD supports women and youth facing poverty, exclusion, and abuse due to systemic marginalization.
Our mission is grounded in promoting dignity, equal opportunity, and protection from harm for women, youth, and children including refugees and displaced persons. We also focus on preventing violence against children and building resilient, inclusive communities that uphold human rights and social justice.
Safeguarding statement:
African Women Youth Action for Development (AWYAD) does not tolerate any form of abuse, exploitation, or harm carried out towards all vulnerable populations, especially women, children (defined as anyone under the age of 18), youth, people with disabilities and any other person who directly or indirectly works for/ on behalf of or benefits from AWYAD services.

AWYAD is seeking to recruit suitably qualified & experienced individual for the positions below:

JOB REF:		         AYD – 2026– CP– 004   
POSITION:                        CHILD PROTECTION (CP) OFFICERS (2):
                                             RHINO (1), 
                                             KIRYANDONGO (1)
 ORGANIZATION:          AFRICAN WOMEN AND YOUTH ACTION FOR DEVELOPMENT
WORKING AREAS:         RHINO & KIRYANDONGO DISTRICTS
DUTY STATION:              AS INDICATED ABOVE
REPORT TO:                    PROTECTION SUPERVISOR

Job Purpose:
To improve and promote the health, safety, protection, and wellbeing of children by implementing child protection programs, responding to protection concerns, supporting vulnerable children and families.

Key Roles & Responsibilities:
· Support child protection assessments and risks analysis to design adequate preventive and response measures to avert risks and vulnerabilities among children
· Provision of technical support to protection Caseworkers on the establishment and working of community-based child protection mechanisms linking AWYAD CP interventions to relevant child protection standards, best practices and policy documents.
· Coordinate with the field staff and other organizations to strengthen current child protection approaches and establish other workable alternative care and protection approaches
· Lead community-based advocacy and promotion of AWYAD’s child protection interests through advocacy, campaigns, awareness, focus groups discussions and community mobilization.
· Liaise with protection Case workers to generate reports or feedback on the project output and designs.
· Plan and coordinate proactively logistics and movements from and to different villages in close collaboration with Protection Team leader child.
· Support systems and operational procedures of out of home care programs including support systems for foster parents, caregivers, and families.
· Maintain and strengthen existing networks through other service providers at the settlement level, to ensure that children receive quality services and support.
· Actively participate in scheduled meetings such as Child Protection inter-agency coordination meetings, at settlement, district and national levels upon request from supervisor
· Strengthen existing referral systems and networks of psychosocial service providers
· Identify, document and disseminate relevant project success, challenges and follow up on implementation of project’s action points
· Contribute to the writing of concept papers and proposal development on the CP thematic areas as well as project reports
· Also identify CP gaps and vulnerabilities to generate ideas for future projects with strong impact for the beneficiaries.
· In collaboration with the Protection Team Leader, proactively contribute to quality and timely weekly, monthly, quarterly and annual reports.
· Ensure daily quality implementation, monitoring and evaluation of child protection- related projects and interventions.
· Proactively plan and lead in organizing and delivering Child Protection training, mentorship and reflective sessions for community-based structures such as foster parents’ groups, CPCs.
· Perform any other additional duties assigned by the supervisors .
Qualifications & Skills:

· Degree in Social Work, Development studies, Gender Studies, Psychology, Law, or related Social science fields.
· Proven field experience (4 years minimum) in social works, child protection, or humanitarian work.
· Ability to assess immediate risks, conduct interviews, develop care plans, and monitor vulnerable children.
· Active listening and rapport-building skills
· The ability to handle distressing information and make rational, objective decisions under pressure.
· Understanding of local contexts, traditional practices, and gender dynamics. 
· Capacity to network and coordinate with external partners like local authorities, police, and health workers.
· Ability to facilitate, train staff and targeted beneficiaries and documented experience.
· Developing referral pathways, and providing direct support to survivors of abuse and exploitation. 
· Effective communication, and conflict resolution abilities


APPLICATION PROCESS;
Duly qualified candidates should submit their CVs, application letters, copies of relevant academic credentials, Police letter or introduction letter from the LC to the physical address and email below.  Dead line is 25th May 2026 by 5.00 PM
AWYAD Office Plot 14 along Semawata Road in Ntinda 
Email: hr@awyad.org 
Read AWYAD’s safeguarding statement, Anti- corruption and Anti- Bribery statements and Equal Opportunities and Inclusion statements before applying. Indicate your preferred location.
NOTE: AWYAD is an equal opportunity employer; female candidates are encouraged to apply.
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