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JOB   ADVERTISEMENT – 21ST MAY 2026                                                                                 
About AWYAD
African Women and Youth Action for Development (AWYAD) envision a society where all women and youth particularly the vulnerable and marginalized are free from inequality, violence, and discrimination and are empowered to actively participate in development. Founded in 2010, AWYAD supports women and youth facing poverty, exclusion, and abuse due to systemic marginalization.
Our mission is grounded in promoting dignity, equal opportunity, and protection from harm for women, youth, and children including refugees and displaced persons. We also focus on preventing violence against children and building resilient, inclusive communities that uphold human rights and social justice.
Safeguarding statement:
African Women Youth Action for Development (AWYAD) does not tolerate any form of abuse, exploitation, or harm carried out towards all vulnerable populations, especially women, children (defined as anyone under the age of 18), youth, people with disabilities and any other person who directly or indirectly works for/ on behalf of or benefits from AWYAD services.

AWYAD is seeking to recruit suitably qualified & experienced individual for the positions below:

JOB REF:		         AYD – 2026– CP– 005   
POSITION:                        GENDER BASED VIOLENCE (GBV) & CHILD PROTECTION 
                                             (CP) OFFICER (1):                                              
 ORGANIZATION:           AFRICAN WOMEN AND YOUTH ACTION FOR DEVELOPMENT
WORKING AREAS:         PALABEK DISTRICT
DUTY STATION:              AWYAD FIELD OFFICE IN PALABEK REFUGEE SETTLEMENT
REPORT TO:                    PROTECTION SUPERVISOR

Job Purpose:
To implement, monitor, and coordinate projects that prevent and respond to violence, abuse, and exploitation affecting children and vulnerable groups

Key Roles & Responsibilities:

Child Protection (CP)
· Implement child protection policies and ensure compliance with CP minimum standards.
· Oversee case management for vulnerable children, including unaccompanied minors, child mothers, and survivors of abuse.
· Strengthen community-based child protection mechanisms and referral pathways.
· Conduct awareness campaigns on harmful traditional practices and violence against children.
Gender-Based Violence (GBV)
· Support prevention and response activities for sexual and gender-based violence (SGBV).
· Reactivate and strengthen safe spaces for women and girls in refugee settlements.
· Train and mentor local partners on GBV case management and survivor-centered approaches.
· Enhance community awareness on GBV risks and available referral systems.
Others
· Provide technical support to local NGOs and community structures.
· Build institutional capacity for partners to deliver CP and GBV services sustainably.
· Coordinate with UNHCR, OPM, NGOs, and government agencies to align interventions with national and donor standards.
· Ensure quality reporting and documentation of cases and activities

Qualifications & Skills:
· Degree in Social Work, Development studies, Gender Studies, Psychology, Law, Sociology, Public Health.
· Proven field experience (4 years minimum) in social works, child protection, or humanitarian work.
· Technical knowledge of child rights, safeguarding principles, GBV standards in emergencies and development settings.
· Training & documented experience in handling sensitive case files, developing referral pathways, and providing direct support to survivors of abuse. 
· Knowledge of survivor centered Approach, Psychosocial support and risk mitigation.
· Proficiency in writing incident reports, compiling data for donors, and documenting best practices.
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APPLICATION PROCESS;
Duly qualified candidates should submit their CVs, application letters, copies of relevant academic credentials, Police letter or introduction letter from the LC to the physical address and email below.  Dead line is 25th May 2026 by 5.00 PM
AWYAD Office Plot 14 along Semawata Road in Ntinda 
Email: hr@awyad.org 
Read AWYAD’s safeguarding statement, Anti- corruption and Anti- Bribery statements and Equal Opportunities and Inclusion statements before applying. Indicate your preferred location.
NOTE: AWYAD is an equal opportunity employer; female candidates are encouraged to apply.
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