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JOB   ADVERTISEMENT – 21ST MAY 2026                                                                                 
About AWYAD
African Women and Youth Action for Development (AWYAD) envision a society where all women and youth particularly the vulnerable and marginalized are free from inequality, violence, and discrimination and are empowered to actively participate in development. Founded in 2010, AWYAD supports women and youth facing poverty, exclusion, and abuse due to systemic marginalization.
Our mission is grounded in promoting dignity, equal opportunity, and protection from harm for women, youth, and children including refugees and displaced persons. We also focus on preventing violence against children and building resilient, inclusive communities that uphold human rights and social justice.
Safeguarding statement:
African Women Youth Action for Development (AWYAD) does not tolerate any form of abuse, exploitation, or harm carried out towards all vulnerable populations, especially women, children (defined as anyone under the age of 18), youth, people with disabilities and any other person who directly or indirectly works for/ on behalf of or benefits from AWYAD services.

AWYAD is seeking to recruit suitably qualified & experienced individual for the positions below:

JOB REF:		         AYD – 2026– GBV – 009    
POSITION:                        GENDER BASED VIOLANCE (GBV) CASE WORKERS (9):
                                             NAKIVALE (1), RHINO (2), PALABEK (2), KIRYANDONGO (1),
                                             KYANGWALI (2) &KISORO (1)
ORGANIZATION:           AFRICAN WOMEN AND YOUTH ACTION FOR DEVELOPMENT
WORKING AREAS:        ABOVE INDICATED DISTRICT
DUTY STATION:              AWYAD FIELD OFFICERS IN THE ABOVE WORKING AREAS
REPORT TO:                    GENDER BASED VIOLENCE (GBV) OFFICER	   

Job Purpose:
To provide comprehensive case management and psychosocial support services to survivors of gender-based violence, ensuring their safety, dignity, confidentiality, and access to appropriate medical, legal, psychosocial, and protection services in line with humanitarian and protection standards.

Key Roles & Responsibilities:
Project development, implementation and reporting
· Receive and assess GBV cases in a safe and confidential manner.
· Provide emotional support and basic psychosocial counseling. 
· Develop individualized case action plans with survivors
· Refer survivors to health facilities, legal aid, shelters, police, or other support services. 
· Follow up on cases and monitor survivors’ wellbeing and progress. 
· Maintain accurate and confidential case documentation. 
· Conduct awareness sessions on GBV prevention and response. 
· Coordinate with community leaders, health workers, and protection actors. 
· Ensure services follow survivor-centered principles such as safety, confidentiality, respect, and non-discrimination.
· Support in conducting SGBV-focused assessment and ongoing risk analysis in order to design adequate projects
· Contribute to the identification of any gaps with a view of generating ideas for future projects in this thematic area.
· Under the supervision of the GBV officer, Provide technical assistance and guidance to mainstream GBV prevention and response to all community based structures
· Facilitate formation of support groups to enhance community engagement & ownership on GBV Prevention work.
· Identify and strengthen Community structures through engaging community leaders.
· Under the supervision of the GBV Officer, representing AWYAD in relevant field based thematic meetings with stakeholders.
· Strengthen existing referral systems and networks of psycho social service providers.
· Identify, document and disseminate relevant project success, challenges and follow up on implementation of project’s action points
· Support in participatory needs/vulnerability and capacity assessments of affected communities
· Any other business as may be assign ed to you

Qualifications & Skills:
· Degree or Diploma in Social Work, Counseling, Psychology, Sociology, Gender Studies in , Development Studies, or related field.
· 1-3 years of hands-on experience in case management, counseling, or providing psychosocial support (PSS) to vulnerable groups.
· In-depth knowledge of GBV guiding principles (safety, confidentiality, respect, and non-discrimination) and trauma-informed care
· Good understanding of GBV Minimum Standards, and survivor-centered approaches.
· Familiarity with data protection protocols.
· Ability to maintain confidentiality
· Active Listening & Empathy.
· Problem-solving and crisis intervention skills
· Referral Knowledge with deep understanding of local service mapping (e.g., medical, legal, psychosocial, and shelter services) to facilitate smooth, safe referrals.
· Cultural sensitivity, emotional maturity & professionalism.
· Fluency in the local language(s) of the affected population and standard operating languages of the area of operation. 


APPLICATION PROCESS;
Duly qualified candidates should submit their CVs, application letters, copies of relevant academic credentials, Police letter or introduction letter from the LC to the physical address and email below.  Dead line is 25th May 2026 by 5.00 PM
AWYAD Office Plot 14 along Semawata Road in Ntinda 
Email: hr@awyad.org 
Read AWYAD’s safeguarding statement, Anti- corruption and Anti- Bribery statements and Equal Opportunities and Inclusion statements before applying. Indicate your preferred location.
NOTE: AWYAD is an equal opportunity employer; female candidates are encouraged to apply.
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